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Knowledge-based economy is creating a strong demand for workers who are
educated, highly skilled and ready to learn. Lifelong Learning Accounts
(hereafter, LiLAs) are a promising new strategy to promote lifelong learning.
LiLAs support government as a way to keep workforce competitive and provide
working Koreans with education and training needed to advance their careers.
Current status of lifelong learning in Korea lack lifelong learning infrastructure
and attendance, insufficient of administrative and financial support for lifelong
learning opportunities for adults.
Recently, Ministry of Education, Science and Technology(MOEST) and Ministry
of Labor(MOL) are working to support existing LiLAs(Lifelong Learning Act)
and to lay the groundwork for future LiLAs initiatives.
Korea government introduced LiLAs to establish national policy for promoting
lifelong learning. This demonstration is affiliated with the Lifelong Learning Act
partnership, which is a nation-based coalition that includes individuals from the
public sector, private sector, trade association, local workforce boards,
community-based organizations, NGO, and university.
Korea’s LiLAs program is different from that of traditional job training
programs as it allows individuals to plan and inform decisions for investing in
their own future. The aim of the scheme is to boost skills for adults with or
without qualifications and low income. More specifically, the core objectives of
LiLAs are: to promote and support lifelong learning through repeated use of
LiLAs, to assist in broadening participation in learning, to encourage take-up
from those who face financial barriers for training by offering a higher financial
inventive for those with low income, to encourage people to take responsibility
for their learning by making a personal commitment measured in time for some
and financial terms for others.
Learning Accounts of MOEST and Vocational Ability Development Accounts
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of MOL have different names and objectives. However, they have provided a
unique opportunity for employers and employees to work together to improve
career related education and training.
LiLAs system should have the following features. First, individual workers
are eligible for accounts. Second, individual participants choose the training and
education. They need to meet their career goals based on a learning plan
developed with education and career advisors. Once the support for lifelong
learning is initiated, it first takes the form of a lifelong learning system such as
LiLAs. LiLAs system which is a mechanism that guarantees the right of an
individual to learn throughout his/her lifetime. On the national level, it is a
mechanism that supports individuals to achieve the learning objectives more
effectively, as part of a means for individual learning. Therefore, the LiLAs
system actually guarantees the learner’s opportunity to learn as well as his/her
right to learn, a right, which is socially certified for the result of an individual’s
learning.
